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Sexual Harassment in Workplace
Human resource managers play an essential role in recruiting, interviewing and hiring employees in the organizing. However, through all the roles, the managers need to ensure equal employment opportunities to the employees and safe working conditions.  Diversity of employees is vital. Thus, regardless of disability, race, language, or ethnicity, all individuals deserve to hold any office or position of work if they qualify for the position. The federal administration has put the effort into ensuring equal opportunities to the employees through different ways such as executive orders, constitutional amendment and court decisions. Siuta & Bergman (2019) stated that the federal government had used two different constitutional amendments to ensure equality in employment, including the thirteenth amendment, which stopped slavery and the fourteenth amendment, which prohibited the country from refuting equal defense of discernment. Therefore, human resource managers need to ensure there is safety for employees in the work environment.
[bookmark: _GoBack]The purpose of this project will be to evaluate the prevalence of sexual harassment in the workplace, how it occurs and the strategies to prevent the behavior from happening. Sexual harassment are sexual advances making a person feel insulted and chastened (Siuta & Bergman, 2019). The behavior can easily be recognized by checking certain actions done by the offender. Nevertheless, the victims need to report to the human resource manager as soon as possible when abused in the workplace. The research is essential in providing insights into how the human resource department can ensure the employees are secure and provide strategies for the victims and managers to follow when they are faced with the situation. The essential elements of an effective anti-sexual policy will be examined to ensure appropriate and useful policies are developed.
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